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Pazpen 1. HEJIb OCBOEHUA AMCIHUITJIIMHBI

[leapt0o OCBOCHMSI AUCIUIUIMHBI SIBISETCS JOCTHXKCHHE IUIAHUPYEMBIX PE3yJbTaTOB OOYydYCHHS,
cooTBeTCcTBYIONIMX ycTaHOBICHHBIM B OIIOII nnaukaropam A0CTUKEHUSI KOMIIETSHITUI:

Konun Kon n HaumeHoBaHue Pe3ynbrarel 00yueHus

HAaUMEHOBAHME |HMHIMKATOpa JOCTHKECHUS

KOMIETEHIIUU KOMIIETEHIIUH
1. VK-4 VYK-4.1 ITpumensier 3HAHMS: [IPABWII IOCTPOCHHUS YCTHOM U MMCbMEHHOMN
Crniocoben rOCyapCTBEHHBIN U peur Ha U3y4aeMOM MHOCTPAHHOM S3BIKE; HOPM
IPUMEHSITh MHOCTpaHHbIH(bIE) pEeUeBOro ITUKETa U MPUHLIUIIOB 3()(HEKTUBHOTO
COBPEMEHHBIE  |A3BIK(M), UCIIOIIB3YS pedYeBOro OOIIEHHSI B CUTYaIHIX
KOMMYHHKAaTHBH |COBPEMEHHbIE podecCHOHATBHOrO U aKaIeMUUECKOr0
bl€ TEXHOJIOTUH, |KOMMYHUKATUBHbIE B3aUMO/ICHCTBHUSI.

B TOM YHCJIC Ha
UHOCTPaHHOM(BI
X) s3bIKe(ax),
VIS
aKaJIeMHYECKOTO
u
npodeccruoHab
HOTO
B3aUMOJICVCTBHUS

TEXHOJIOTHH JIJIs1
npohecCHOHANBHOTO U
aKaJIeMHUYECKOI0
B3aMMOJICICTBUS

YMEHHUS: JIOTHYECKH BEPHO, aPTYMEHTUPOBAHHO U
SICHO CTPOUTH YCTHYIO M TUCBMEHHYIO pe4b Ha
M3y4a€MOM MHOCTPAHHOM $I3bIKE B CUTYaLIMSIX
PO¢ECCHOHAIIBHOTO U aKaJIEMHUYECKOTO
B3aWMO/ICHCTBUSI, HCIIOJIb3YSl COBPEMEHHBIE
KOMMYHUKATUBHBIE TEXHOJIOTHH.

HABBIKH: BJIQJICHNUS TEXHUKON aKaJeMHYECCKON 1
poeCCHOHAIBHO-OPUEHTUPOBAHHOMN peueBOM
KOMMYHUKAIMU HA U3y4a€MOM UHOCTPAHHOM SI3bIKE.

VYK-4.2 Ilpencrasnsier
pe3yNnbTaThl
aKaJIEeMUYECKOU U
npodeccuoHaNbHOM
JIesTeTLHOCTH Ha
roCyJapCTBEHHOM U
MHOCTPaHHOM(BIX)
A3bIKe(ax), B TOM YHCIIe
Ha Pa3JIMYHBIX HAYYHBIX
MEPOMPUITUSIX

3HAHUS: IPABUJI COCTABJICHUS TEKCTA IPOU3BEACHUS
B COOTBETCTBUHU C IMOCTABJICHHOI 3a/1a4€ii;
IrPaMMaTHYE€CKON CUCTEMBI U JIEKCUYECKOTO
MUHHUMYMa U3y4aeMOT0 HHOCTPAHHOTO SI3bIKA;
IIPaBUJI COCTABJIEHUS JI0KJIa/1a WIIM COOOIIEHUS Ha
M3y4a€MOM MHOCTPAHHOM SI3bIKE.

YMEHHsI: CO3/1aBaTh HAa U3y4a€MOM HHOCTPAHHOM
A3BbIKE TEKCTHI HAYYHOTO U O(hUIIHATHHO-AETOBOTO
CTUJIEH peuu; MPEACTABIATh HA U3y4aeMOM
WHOCTPAHHOM SI3bIKE PE3yJbTaThl aKaJIeMUUYECKON U
PO eCCHOHAIBHO-OPUEHTUPOBAHHOM JCSATEIHHOCTH
Ha Pa3Iu4HbIX MEPOIPUATUAX, B TOM UHCIIE
HABBIKHU: TIPEJICTABJICHUS PE3YJIbTAaTOB
aKaJIeMHIeCKO 1 MpodeCCHOHATHHOM IeATeTbHOCTH
Ha MYOJIIMYHBIX MEPOTIPUATHUAX HA U3yIaeMOM
MHOCTPAHHOM SI3bIKE; BEJICHUS aKaJeMUYECKON 1
npodeccuoHanbHOM TUCKYCCUU HA N3y4aeMOM
WHOCTPAHHOM SI3BIKE.

Pazpen 2. MECTO JUCHHUIUIMHBI B CTPYKTYPE OITOIT

JucuunianHa oTHOcUTCes K 00s3aTenbHoi yactu OITOIN.
JucnumnnuHa sSBIseTcs 00s53aTeTbHON

W3ydyaemass IUCIUIUIMHA SIBIISIETCS OCHOBOM M MPOJIOKEHHS (OPMUPOBAHUS YKa3aHHBIX
KOMITETCHIIMM B CIEAYIOIIMX TOCYJapCTBEHHON WTOTOBOM arrectanuu B dopme: IloaroroBka k
c/laye U cllavya rocyaapcTBeHHOro sk3amena (YK-4)



Pasnen 3. OIIMCAHUE OBPA30OBATEJIbHBIX TEXHOJIOI M4

Jis GopMupoBaHUS 3asBICHHBIX KOMIETEHLUH HCHOIb3YIOTCS METOHO0JIOIMYECKHE TEXHOJIOIHH,
peanu3yronme AesATeIbHOCTHBIM, JUYHOCTHO-OPUEHTUPOBAHHBIM, IPAKTUKO-OPUEHTUPOBAHHBIN
MOIXOJIBI.

OCHOBHBIMU CTPAaTETMYECKUMHU TEXHOJOTUSMU SIBJISIFOTCS: JTUCKYCCHOHHBIE, UTPOBBIC IIPOLEAYPHI,
UCCIIEIOBATEIbCKUE, TPAKTUYECKHE 3aHATHS, IPOIETypbl CAMOOOyUSHHSI

Ha noctuxeHne KOHKPETHBIX IieJel 0O0ydeHus HamnpaBieHbl IPUMEHSEMble TaKTHUECKUE
TeXHOJIOTUH: case-study, 3axanus, HHGOpMaIMOHHBIE, MUHU-TIPOEKTHI

Paznen 4. COAEPXXAHUE JUCHUITJIMHBI

1 cemectp

. Konnuectso | Dopmupyembie
Bubl 1 TeMBbI 3aHITHIA

qacoB KOMIICTCHIINU
ba3oBblil YypoBeHb 144 YK-4
[Tpaktuyeckoe 3anstue. Topic: 'The National Economy in a Global 4
Context'
Grammar: Nouns
Functional English: Giving a presentation
[Tpaktuyeckoe 3anstue. Topic: 'The Importance of Economic 6

Security'
Grammar: Degrees of Comparison
Functional English: How to agree and disagree with an opinion

[Tpaktuueckoe 3anstue. Topic: 'Enterprises and Organizations' 8
Grammar: Articles
Functional English: Introductions

[Tpaktuyeckoe 3ansrue. Topic: 'Company Structure and Activities' 8
Grammar: Present Simple

Functional English: Making an appointment
Business Writing: Company profile

[Tpaktuyeckoe 3anstue. Topic: 'Human Resources' 8
Grammar: Present Continuous and Present Perfect

Functional English: Delegating work and discussing progress on a
project

Business Writing: CV

[Tpaktuueckoe 3anstue. Topic: "Trade: Supply and Demand, Money, 10
Taxes'

Grammar: Passive Voice

Functional English: Talking on the phone
Business Writing: Memo

[Tpaktuyeckoe 3anstue. Topic: 'Retailing: Product Development, 10
Selling Goods & Customer Service'

Grammar: Speaking about the Future and Past Simple
Functional English: Giving a report

Business Writing: Writing and responding to a letter of request




3amanus 111 CaMOCTOSITEIbHOM padOTHI, B TOM YKCJIE BHIMIOJHEHUE
[ToaroroBka K MpakTUYECKUM 3aHATHSAM (BEICHUE CIOBAPS,
rpaMMaTHYeCKOTO0 MUHUMYMa); TTIOJATOTOBKA YCTHOTO BBICTYILJICHUS
(MOHOJIOT, IUAJIOT, IPE3EHTALIMS, IMCKYCCHUS ); BHIIOTHEHUE
YIpaXXHEHHH, HAITPABJICHHBIX HA PA3BUTHUE JIEKCUKO-
rpaMMAaTHYE€CKUX HABBIKOB; IPOCIYUIMBAHUE ayAUO0 MATEPUATIOB U
BBINTOJTHEHUE COOTBETCTBYIOIIUX 3a/IaHUI; YTEHUE MaTEpPUaIOB
y4eOHMKA WM JIONOJIHUTEIBLHOM JIUTEPATyphI MO 3aJaHHOU TEME;
MOATOTOBKA K TEKYIIIUM TECTaM, 3a4eTy; caMo00pa3oBaHue 1
MOJIFOTOBKA K BHEAYIUTOPHBIM (popMaM paboThI (TpeIMETHBIC
KOHKYPCHI, OJTMMITHA/Ibl, HAYYHO-IIPAKTHYCCKHE KOH(DEpEeHINN). 90

Wnag xonrakrHasg pabdora: 0

2 cemecTp

. Komnnuecto | Dopmupyembie
Bunbl u TeMbl 3aHATHIA

4acoB KOMITETCHIINH
Benenne B npodeccHoHAIbHBIA HHOCTPAHHBIH SI3BIK 72 YK-4
[TpakTaeckoe 3anstue. Topic: 'International trade: Import and 10

Export"
Grammar: First and Second Conditionals
Functional English: Describing Visuals

[Tpaktuyeckoe 3anstue. Topic 'Financial Institutions and Markets: 10
Banking and Investments'

Grammar: Third Conditional

Business Writing: Writing and responding to a letter of complaint

[TpakTueckoe 3anstue. Topic: 'Business and the Environment' 10
Grammar: Modal Verbs

Functional English: Asking for clarification
Business Writing:

Minutes of a meeting

[Tpaktuyeckoe 3ansrue. Topic: 'Company performance’ 10
Grammar: Gerund and Infinitive
Functional English: Describing Trends
Business Writing: Business plan

3ananus A CaMOCTOSITENIbHOM pabOoThI, B TOM YHUCIIE BHITIOJTHEHHE
[ToaroToBKa K MPakTUYECKUM 3aHATHSAM (BEICHUE CIOBAPS,
rpaMMaTHYECKOT0O MUHUMYMa); MMOATOTOBKA YCTHOTO BBICTYIUICHUS
(MOHOJIOT, THAJIOT, TIPE3CHTAIIHS, TUCKYCCHUS ); BHITTOTHEHUE
YIPaXHEHHUH, HAIIPABJICHHBIX HA PA3BUTHE JIEKCUKO-
rpaMMaTHYE€CKHX HABBIKOB; IPOCIYIIMBAHUE ayAUO MAaTEPUATIOB U
BBITIOJIHEHUE COOTBETCTBYIOIIUX 33/IaHUI; YTEHUE MAaTEPUATIOB
y4eOHHMKa WM IOTOJIHUTEILHOM JIUTEPATyPhI TI0 3aIaHHOU TEME;
MOArOTOBKA K TEKYLIUM TECTaM, UTOTOBOMY TECTY U 3K3aMEHY;
caM000pa30BaHME U MOATOTOBKA K BHEAYAUTOPHBIM (popMam
paboTh (IpeMEeTHBIE KOHKYPCHI, OIMMITHAbI, HAYIHO-

pakTHYecKre KOH(MEPEHIINN). 32
WHast KoHTakTHas paboTa: 0
IToaroToBka K SK3aMeHY 30
ITpoBeicHNE SK3aMeHA 6

Pasgen 5. METOJWUYECKUE YKA3AHUS JUISI OBYYAIOUIUXCS IO OCBOEHHUIO
JTIACITUTUTNHBI

AYJ]I/ITOpHaSI pa60Ta HallpaBJICHA HAa HAKOIJICHHUC U ITPAKTUKY JICKCUYCCKOTO 3aI1aca, CBJI3aHHOI'O C



COIMATbHO-OBITOBON M MPO(EeCCUOHATBLHON CPEeoii; pa3BUTHE HABBIKOB OOIICHHUS B COIMAJIBHO-
OBITOBOM M MPOQPECCHOHATBHON Cpelle — MOJITOTOBKY COOOINECHUH, IOKIAI0B, MPE3CHTAIUH,
MOJICIIMPOBAaHNE KOMMYHUKATHBHBIX CHUTYyallUd U T.1.; GOpMUPOBaHHE HABBIKOB MOHOJIOTMYECKON
U JMAJIOTUYECKON pedyr B MOBCEIHEBHOM U JEIOBOM OOILEHUU; OBJIAJICHUE U PA3BUTHE HABBIKOB
paboThl C aHTJIOSI3BIYHBIM TEKCTOM OOIIeH U MpodeccuoHaIbHON HaNpaBIECHHOCTH (IIOMCKOBOE U
IPOCMOTPOBOE YTEHHUE, Nepeaaya KPaTKoro CoAepkKaHus, MOApOOHBIN mepeckas, yMeHHe JeiaTh
BBIBO/JIbI); OCBOCHHE HAaBBIKOB He(hOpMaIbHOU U GopMabHON niepenucku. Kpome 00s3aTenbHOTO
MOCELIECHUS MPAKTUYECKUX 3aHATHI TpeOyeTcs BpeMs Ui CaMOCTOSITEIbHON PaOOThHI O U3YYEHUIO
TUCIUIUIMHBL. Pexomenyercs nepes] KaKIbIM CIEAYIOIUM 3aHsITHEM IPOCMaTpuBaTh MarepHual
MPEbIAYILEro, T.K. MaTepHall, Kak MpaBuiio, MOAAETCs M0 MEPE YBEITUUEHHUS €ro CI0KHOCTH.

B mporpamme Kypca KpoMe MpPakTHYECKHX 3aHATUNA 3HAYUTEIBHOE BpPEMsS OTBOJUTCA JUIA
CaMOCTOSITENIHOW paboThl MO W3yYeHHIO JucUUIUIMHBL CaMmocTosTenbHas pabdoTa CTy[eHTa
BKJIFOYAECT B CeOs CIEAYIOIINE HAMPABJICHUS: BBITIOJIHCHUE IOMAIHUX 3aJaHUM, MOJArOTOBKA K
UTOTOBOMY KOHTPOJIO, CaMOOOpa3oBaHHWE M MOJATOTOBKAa K BHEAYAUTOPHBIM (Qopmam paboThl
(mpeaMeTHbIE KOHKYPCBHI, OTUMITUA/IbI, HAYYHO-TIPAaKTUYECKHUEe KOH(PEPEHIINN ).

OCHOBHOH LENBI0O OpPraHu3aluy TOATOTOBKM K IPAaKTHYECKUM 3aHATHUAM SIBISETCS pPa3BUTHE
HAaBBIKOB YTCHUSA, IMCbMa, FOBOpEHUA U ayaupoBaHus. [Ipy moAroToBke K KaXkIOMy 3aHATHUIO
HE00X0IMMO O00paTUTHCS K YPOKY B YY4E€OHHMKE IO JAHHOW TeMe M JIOTOJHUTEIBHBIM Y4eOHBIM
ocoOusIM, YTOOBl YTOUHUTH HOBYIO JIEKCUKY, TEPMUHOJIOTHIO, TPAMMAaTUYECKHUE CTPYKTYphl. [Ipu
paboTe C JEKCHUKO-TpaMMAaTH4YECKUM MaTepHajJoM HEOOXOJUMO CTPEMHUTbCS HE TOJIBKO K
y3HaBaHUIO CJIOBA MJIM I'PaMMAaTHYECKOTro 000poTa, HO U K IOHUMAHHUIO L€ ero yHoTpeOseHus B
JTAHHOM KOHTEKCTe, (yHKIIMOHAJIBHON HAarpy3KH, KOTOPOH JaHHAas sI3bIKOBAask €AMHMIIA 00JIa1aeT.

JomamHsas paboTa MO HM3yYyeHHMIO Kypca MpearnosaraeT BHEayIUTOpPHYI paboTy, KoTopas
BKJIIOYAET: TOJrOTOBKY K IPAKTUYECKUM 3aHATUSAM (BEJEHHE CJOBaps, I'paMMaTHYECKOIo
MUHUMYMa); HallMCaHHE MHCEM I10 MPEUIOKEHHBIM TeMaM; MOJIOTOBKY YCTHOTO BBICTYIUIEHUS
(MOHOJIOT, AMANOr, Mpe3eHTalMs, JUCKYCCHUs); BBIMOJHEHUE YINpaKHEHUH, HalpaBIEHHBIX Ha
pa3BUTHE JIEKCUKO-TPAMMAaTMYECKMX HABBIKOB, IPOCIYIIMBAaHHE ayAMO MaTepUAIOB U
BBIMIOJTHEHHE COOTBETCTBYIOIIMX 3aJaHUil; YTEHHUE MaTepHalioB y4eOHHWKa WU JTOTIOJHUTEIbHON
JUTEPATYpHI 10 33/1aHHOM TeMe; MOATOTOBKY K TEKYILIUM TECTaM, 3a4eTaM.

Cucrematnueckas paboTa, HalpaBl€HHas Ha TMOJATOTOBKY K IPAKTUYECKUM  3aHSTHSIM,
CIOCOOCTBYET Pa3BUTHIO HABBIKOB CAMOKOHTPOJISI, CUCTEMATHU3AIMM U aKTUBHU3AIMH TOTYYEHHbIX
3HAaHUH, Pa3BUTHIO OOLIMX U MPO(PECCHOHATBHBIX KOMIIETEHIHH.

[To Mepe ocBOeHMSI TpaMMaTHYECKUX TEM U JIEKCHYECKOT0 MaTepuana MpenojiaBareib IPOBOJAUT
IPOBEPOUHBIE PaOOTHI (TECTHI, KOHTPOJIBHEIE).

B paGoueii nporpamme Kypca npuBeACHbI IPUMEPHbIE Yachl, KOTOPHIE CTYAEHT JJOJDKEH TPaTUTh Ha
U3YYEHHE KaXKA0r0 paszena.

HCpI/IOIlI/HIHOCTB MMPpOBCACHUA U (bOpMBI TCKYHICTO KOHTPOJISI YCIICBACMOCTH TIPCIACTABJIICHBI B

paboueii mporpamme.

DopMOIi MPOMEKYTOUHON aTTECTALUU 110 JUCLHUIUIMHE SBIISIETCA 3a4€T B | cemecTpe U 9K3aMeH BO
2 ceMecTpe.



Pa3nen 6.

MATEPHUAJIBHO-TEXHUYECKOE "

OBECIIEYEHUME AMCHUITJIMHBI

6.1. YueOHO-MeTOIMYECKOE 00ecIIeueHne

YYEBHO-METOJINMYECKOE

KommuectBo
AK3EMIUISIPOB MEYATHBIX

NoeNe CHucoK UCIOJIb3YyEMOM JIUTEPATYPhI M3/IAHUH, MMCIOILXCA B

n/m OuOJIHOTEKE, MITH

AJIEKTPOHHBIN apec U3JaHus
(pecypca) B cetn MIHTEepHET
YYEBHBIE, YYEBHO-METOAMYECKUWE 1 HAYUYHBIE U3JJAHUA

1. |Grant, David. Business result [Tekcr] : [with interactive 23
workbook material includes video] : student's book. Pre-
intermediate / David Grant, Jane Hudson and Robert McLarty;
interactive workbook material by Gareth Davies, Chris Speck
and Shaun Wilden. Oxford: Oxford University Press, 2017. -

159, [1] c. c. ISBN 978-0-19-473938-2. 3OK3eMIUIApHI: BCETO
23.

2. |Awnrnuiickuit s3eik [Tekct] : ¢6. TEKCTOB U yIpa)KHEHUH Ui 116
ayIUTOp. U CAaMOCTOSAT. PabOTBHI CTYAEHTOB CIHEIHATHLHOCTH
080109.65 "byxraar. yuer u ayautr" / [coct.. XK. O.

Kysbpmumsix, M. M. Hukeesa]. Homkap-Ona: MapI' TV, 2009.
- 59 c¢. Ox3emmspsl: Bcero 116.

3. |Ky3smunsbix, XXanna Onerosua. Making the most of academic 150 /
conferences. A guide for graduate student participants [ Texcr]|https://portal.volgatech.net/bo
: yueb. mocooue / XK. O. Ky3pmunbix; M-Bo obOpazoBanus u|0oks/Kuzminyx KAK_PODG
nayku P®, ®I'BOY BIIO "Map. roc. Texs. yu-t". Homkap-| OTOVITHSJA K ZARUBE
Oma: MapI'TY, 2012. - 106 c. ISBN 978-5-8158-0989-5. ZHNOJ_.pdf
DK3eMILIIpLL: Bcero 150.

4. |Making the most of academic conferences. A guide for 165 /
graduate student participants [Tekct] : pabouas terpans / M-|https://portal.volgatech.net/bo
BO oOpasoBanus u Hayku PD, ®I'BOY BITIO "Map. roc. TexH.| oks/Savinyx_rabochaja_tetra
yH-T"; coct.: E. I'. Capumbix, XK. O. KyspMunbix. Homkap- d.pdf
Omna: Mapl' TV, 2012. - 31 ¢. Dx3eMIIsIpel: Bcero 165.

5. |Ky3bMUHBIX, Kanna OnerosHa. AHTIII053bIYHAS 15/
akajieMu4eckas ~ KOMMYHHKallds B MHOTOKY/IbTypHOi | https://portal.volgatech.net/bo
nomMHTBaIbHOU cpene [Teker] : yueOHoe mocooue / XK. O.| oks/Kuzminykh_Angloyazyc
Ky3pmunbix, H. B. KpacunbaukoBa; MunucrepctBo Hayku u| hnaya_akademicheskaya ko
BhIcIiero oopazoBanus Poccutickoit ®eneparn, ®I'HOY BO [mmunikatsiya_v_mnogokultu
"TToBomKCKUI rOCyJapCTBEHHBIH TEXHOJIOTHIECKUH rnoy_srede_2021.pdf
yaupepcuter". Momkap-Omna: IIT'TY, 2021. - 235, [1] c. ISBN
978-5-8158-2253-5. Dx3emisapel: Bcero 15.

6. |KynbTypa peun B yCTHOH akageMHYeCKOH KOMMYHUKAIIMH Ha 14/
anrnuiickoMm si3bike [Tekcr] : yuebHoe mocobwe / H. B.|https://portal.volgatech.net/bo
Kpacunbpaukosa, XK. O. Ky3pmunsix, T. M. Jlexxauna [u np.]. ;| oks/Krasilnikova_Kultura_re
mox obmreli pemakiueir O. B. ®uammuyk; Munucrepcrso| chi_v_ustnoy akademichesk
obOpazoBanust u Hayku Poccuiickoit ®@enepannun, PI'BOY oy_kommunikatsii_na
BIIO "TloBomKCKHiA TOCYIapCTBEHHBIH TexHoJormdyeckui [ _angliyskom_yazyke 2021.p
yaupepcuter". Momkap-Oma: IIITY, 2021. - 207 c. ISBN df
978-5-8158-2265-8. Dx3emmsipoel: Bcero 14.

7. |From company to company [TekcT] : OCHOBBI J€JIOBOIA 190 /

MePENUCKH Ha aHTIMICKOM si3bIke / [cocT. O. B. ®mmmuyk].

https://portal.volgatech.net/b




Momkap-Oma: MapI'TV, 2009. - 28 ¢. Dxsemmusipsr: Bcero| ooks/Filipchuk_ FROM_CO

190. MPANY_TO_COMPANY .p
df
6.2. MaTtepuaiabHO-TeXHUYECKas 6a3a v MporpaMMHOE o0ecrieueHue
NoNe | Aynutopuu aiis npose- | [lepedeHb OCHOBHOTO 000PY10BaHHS [Iporpammuoe
/Tl |AeHUS YIeOHBIX 3aHSATHH, obecrnieueHne
CaMOCTOSITEeNIbHOI pabo-
TBI ¥ TIPOBEJICHHSI TOCY-
JTAPCTBEHHON UTOTOBOM
aTTeCTalluu
1. 308 (111) Jlocka Mapkepuas 100*200cm  (1),[Microsoft Windows
Kommyrarop CompexSwitch DS2216(Enterprise, CnpaBounas
(1), My3.uentp PHILIPS MZ 9 (1),|npaBoBas cucrema
M®VY Canon i-SENSYS MF4018 (1),|"Koucynbrantr  [lmroc",
IK RAY S902.4(xnag.,mbitb| Microsoft Office
orrtuy., magkop, UATO ,Monutop|Standard, Arear Dr.Web,
21,5 " View Sonic (1), IIK RAY|Kommiekt I'APAHT-
B314.4(xnaB.,MbIIIb Macrep, Microsoft
ontuy.,maukopa,SVEN AP-640|Access, Microsoft Visio
,MouuTop 19 " Samsung B1940R (14),|Professional,  Microsoft
Dkpan HacteHubii  200x200  (1),|Project Professional,
Komruiekr yueOHoit mebenu (1) Microsoft Visual Studio
Enterprise, Kommiekt 10
JUI PEUIeHUsT OCHOBHBIX
M10JIb30BATEIbCKUX 3a/1a4
2. 329 (1) Buneomaruutopon Panasonic- NV-[Microsoft Windows
FJ730 (1), Hocka mapkepHast 120x240(Enterprise, CnpaBouHast
cM (1), Maraurona ®@uunc AZ1065 (npaBoBas cucreMa
(1), HoytOykx Acer Aspire E1 15,6"|"Koncynprant  Ilmroc",
(1), TeneBuzop JVC AV-2136EE (1),(Microsoft Office
Tenesuzop LG 55" 55 LB650V (1),[Standard, Arent Dr.Web,
Kommiext yueOnoit mebdenu (1) Kommiekr I'APAHT-
Macrep, Microsoft
Access, Microsoft Visio
Professional,  Microsoft
Project Professional,
Microsoft Visual Studio
Enterprise, Kommiekt 10
JUI PELIeHUsT OCHOBHBIX
M0JIb30BATEIIHCKHX 33134
3. 501a () Momnwurtop 19"Samsung 940N (LKSB)[Microsoft Windows
TFT (1), Cucrem.6mnok P-Athlon64 X2 |Enterprise, ~CnpaBouHas
6000/1024*2M6/320 paBoBast cucreMa
Gb/knaBuarypa+msinibtkoBpuk  (1),|"Koncynerant  Ilmroc",
Komrnekt yueOnoit mebenu (1) Microsoft Office
Standard, Arent Dr.Web,
Kommnekt I'APAHT-
Macrep, Microsoft
Access, Microsoft Visio
Professional,  Microsoft

Project Professional,




Microsoft Visual Studio
Enterprise, Kommutext 110
IJIs1 p€HICHUSA OCHOBHBIX
IIOJIB30BATCIbCKUX 3a1a4

5016 (I) Momnutop 19" ViewSonic TFT 19"|Microsoft Windows
VA916 (1), Cucrem.6mox P-Athlon64|Enterprise, CnpaBounas
X2 6000/1024*2M6/320|mpaBoBast cucreMa
Gb/knaBuarypat+mpimb+koBpuk  (1),|"Koncynprant  Ilmroc",
@Gmaun-yapt  700x100 cm  (1),|Microsoft Office
Kommnekt yue6HO#i Mebenn (1) Standard, Arent Dr.Web,

Kommekr I'APAHT-
Macrep, Microsoft
Access, Microsoft Visio
Professional, ~ Microsoft
Project Professional,
Microsoft Visual Studio
Enterprise, Kommiext 10
JUI PELICHUsI OCHOBHBIX
10JIb30BATEIbCKUX 3a/1a4

503 (1) Hocka mapkepras 120x240 cm (1),|Microsoft Windows
Mounutop  Benq  GL2250  (1),|Enterprise, CmnpaBouHnas
[TpoexTop MyneTuMenuitHblii Hitachi|mpaBoBas cucremMa
CP-RX93 (1), Cucrem.6moxk P-|"Koncynprant  Ilmroc",
Athlon64 X2 6000/1024*2M6/320|Microsoft Office
Gb/knaBuarypa+mbimib+koBpuk  (1),[Standard, Arent Dr.Web,
KommiexT yueOHoi#t mebenu (1) Kommiekr I'APAHT-

Macrep, Microsoft
Access, Microsoft Visio
Professional, ~ Microsoft
Project Professional,
Microsoft Visual Studio
Enterprise, Kommiext 10
JUTSL PEIIeHUsT OCHOBHBIX
110JIb30BATEIbCKUX 3a/1a4

505 (1) Hocka mapkepras 120x240 cm (1),[Microsoft Windows
[lepconanbubiii kommnbetorep 3 Safe|Enterprise, CrnpaBounas
RAY S333 (1), [Ipoekrop|npaBoBast cucrema
mynbptumennitHbeiid Hitachi CP-EX250("KoncynpTanT ITaroc",
c kpermienuem (1), Tenmedon Apple|Microsoft Office
iPhone XS256GB Space Grey c|Standard, Arent Dr.Web,
YexJIOM -KHWKKOW uckK. koxka (1),|Kommuekr I'APAHT-
KommiexT yueOnoit mebenu (1) Macrep, Microsoft

Access, Microsoft Visio
Professional,  Microsoft
Project Professional,
Microsoft Visual Studio
Enterprise, Komruiekt 1O
JUI PEIIeHUs] OCHOBHBIX
M0JIb30BATEILCKUX 3a/1a4

506 (1) ITK RAY B314.3(xnaB.,mbiib | Microsoft Windows
ontuy.,maukopr, UJATO ,MouuTtop|Enterprise, CnpaBounas

21,5 " View Sonic (1), ITpoexTop

IIpaBoOBasa CUCTEMA




MynbTuMenauiiHbI  Hitachi CP-
RX93+ (1), Kommuekr y4eOHOI
mebenu (1)

"KoHncynbTaHT [Tmroc",
Microsoft Office
Standard, Arent Dr.Web,
Kommnekr I'APAHT-
Macrep, Microsoft
Access, Microsoft Visio
Professional,  Microsoft
Project Professional,
Microsoft Visual Studio
Enterprise, Komruiexr 10
IJIs1 p€HICHUSA OCHOBHBIX
II0JIB30BATCIbCKUX 3aJa4

Paznen 7. ®OPMblI KOHTPOJIA OCBOEHUA JUCLHUIUIMHBI ®OHJ OLEHOYHLIX

CPEJICTB

Kpurepun onieHNBaHNS HHAMKATOPOB TOCTHKEHUS KOMIIETEHIIMN HAIIPABJIECHBI HA!
- YCBOEGHHE TEOPETUUYECKOIo Marepuasa (00beM 3HaHMM, ITTyOMHA YCBOEHHS), IPEyCMOTPEHHOTO
paboueli mporpamMmoi;
- YMEHHE u3jaraTb MaTepuan (YeTKOCTb, I'PAMOTHOCTb H3JIOXKEHHS Marepuana, TOYHOCTh U
IOJIHOTA BOCIPOM3BEIEHUS YU€OHOIr0 Marepuania);

- YMEHHE IPUMEHSATh TEOPETUUECKUE 3HAHUS MPU PELICHUH MPAKTUYECKUX 3aJaHUM.
[IIkana OLleHNBaHUS IPEICTABIECHA HUXKE.

YpoBeHb
c(OpMUPOBAHHOCTH [Ixana
Kpurepun onennBanus
2JIEMEHTOB OLICHUBAHMUSI
KOMIIETEHIIUH
IToporossIii OOyuvaromuiics MMeeT 3HaHUS OCHOBHOIO Marepuana,| yJoBieT-
YPOBEHBb IIPOSABIIAET YMEHHUE JIOTUYHO €ro Hu3Jjlararb, HO MOJKET| BOPHUTEIBHO
JOTyCKaTh ~ HETOYHOCTM B UB3JIOKEHUU  MaTepuana,
HE/JIOCTaTOYHO TMpaBUIbHBIE (OPMYIMPOBKH, HCIBITHIBAET
3aTpyJHEHUS B BHIIIOJIHEHUN IPAKTUUECKUX 3aJaHUM.
[IpopBunythiii  [OOyuatomuiics TBEpAO 3HAaeT MPOTrPaMMHBIA MaTepHuai,| XOpoIlIo
YpOBEHb U3JlaraeT €ro IpaMOTHO U IO CYILECTBY, HE JOIyCKaeT
CYLIECTBEHHBIX HETOYHOCTEN B OTBETE HA BONPOC, IPaBUIIBHO
MPUMEHSIET TEOPETUYECKHE TOJOKEHUS NpU pEelIeHUun
MPAKTUYECKUX BOMPOCOB W 3ajad, BiajeeT HEOOXOAUMBIMU
HaBbIKaMU ¥ MPUEMaMH UX BbIOJTHEHUS
Bricokuit ypoBenb |OOyuatomuiicss ri1yOOKO M NPOYHO YCBOWJ MPOrPAaMMHBIM|  OTIMYHO

MaTepHaja, TPAaMOTHO W JIOTHYECKH CTPOWHO €ro H3JIaraer,
JIaeT MCUEPIIBIBAIOIIME OTBETHI HA MTOCTABIEHHBIE BOIIPOCHL. B
OTBETE TECHO YBS3BIBACTCS TEOPHUS C MPAKTHKOW, MPH 3TOM
oOydaromuiicss He  3aTpydHsAETCS C  OTBETOM  IpHU
BHJIOM3MEHEHUM  3aJIaHus, CBOOOJHO  CIpaBJIsIeTCI  C
3aladyaMH, BOMPOCAMH W JIPYTUMH BHJIAMH TMPUMEHEHUS
3HAHWW, ITOKa3bIBa€T 3HAKOMCTBO C MOHOTrpaduueckoi
TUTEPATypO, TMEPUOJUUECCKUMH HU3JAHUSIMH, TMPABUIHHO
00OCHOBBIBAET TPHUHATHIC pEIICHUS, CBOOOTHO BIaJEeT
pa3HOCTOp0HHI/IMI/I HaBbIKaMH, HpI/ICMaMI/I BBITIOJIHCHU A
MPaKTHYECKUX padoT

7.1. Tekyluii KOHTPOJIb YCIIEBAEMOCTH




Texymuii KOHTPOJb YCIEBAEMOCTH OOECIeYUBaeT OICHUBAaHHE XOJa OCBOCHUS IHUCLUIUIMHBI
(MOJyJIsl) ¥ IPOU3BOJIUTCA C MPUMEHEHHEM TEXHOJIOTUU PEUTUHTOBOTO KOHTPOJISI B COOTBETCTBUU C
TEXHOJIOTMYECKON KapToil aucuuIUIMHbL. [lopsgok cocTaBieHHs TEXHOJOTMYECKOH KapThl U
QITOPUTM  TPOBEACHUS TPOIEAYPhl OICHUBAHWS BUIOB  JCSITEILHOCTH  OOYYArOIIMXCS,
HAIPaBJIEHHBIX Ha OCBOCHHME 3HAHWUN, yMEHUMN, HABBIKOB W/ WJIM OINbITA JAEATEIbHOCTH, IO
HAKOMUTEIILHOM cucTeMe B Oajiax yCcTaHaBJIMBaeTCs MojiokeHueM o cucteme PUTM B ®I'BOY BO
(II'TY»

7.2. [IpoMexyTOYHAS aTTECTAHS 00YIAFOIIUXCS
[TpomexxyTouHasi arTecTanus OOydYarOIIMXCsl HAIPaBJICHA Ha OICHUBAHUE PE3YJIbTaTOB OOYyYCHUS
10 JTUCHUITJIIMHE (MOIIyJIIO) H IPOBOAUTCS C UCITIOJIL30BAHUCM (1)OHI[0B OIICHOYHBIX CPCACTB.

[Ipumepsl TUMOBBIX KOHTPOJBHBIX 3aJaHUi W3 0a3bl (OHIA OIEHOYHBIX CpPEACTB IO
o0pa3oBaTeNbHON IPOrpaMMe.

Read the article and put one of the phrases (a-f) below into each of the gaps (1-6).

The word kaizen comes from the Japanese words for school and wisdom. It refers to a system for
making improvements which aims to make sure that any business remains at the cutting edge in
terms of quality, processes, technology and productivity.

Kaizen involves all employees, from top management to the cleaning and maintenance staff.
Anyone can make a suggestion for improvement (1)

This is why implementing kaizen may involve a change in the corporate culture. It has to be
something that employees do because they know it is good for them and the company, not
something which they do because management tells them that they must.

One big difference between kaizen and other attempts to change a business is that kaizen is a
continuous activity, (2) Everyone is encouraged to think about the business and come up
with suggestions for improvement all the time.

Kaizen generally focuses on solving a large number of small problems (3) Usually the
changes are to do with improving productivity or reducing waste. In addition, (4) kaizen does
not involve just fixing problems. Even if something seems to be working well, staff should still
think how they can make it even better.

In many companies which use kaizen, teams of employees can meet to put forward and discuss any
possible suggestions for improvement in a forum known as a Quality Control circle. There are also
other ways to collect employees’ ideas, like putting suggestion boxes in the workplace.

Quite often about 90 per cent of employees’ suggestions are implemented. The action should take
place as soon as possible, sometimes that same day (5)

Even if a particular suggestion is not implemented, it is important for the employee to know why.

Thus, one of the most notable features of kaizen is that big results come from many small changes
accumulated over time. However this has been misunderstood to mean that kaizen equals small
changes. In fact, kaizen means everyone involved in making improvements. While the majority of
changes may be small, the greatest impact may be kaizens that are led by senior management as
transformational projects.

The world has moved on since Japan’s economic boom in the second half of the twentieth century,
but the principles of continuous improvement and reduction are still important for company
managers in Japan and elsewhere. Indeed, Japanese companies like Toyota might see (6)



A famous story (that's all but legend in business schools) goes that Toyota is so committed to
continuous improvement that any worker on a Toyota assembly line could stop the line at any time
to address a problem in production, correct an error, or suggest to management a better way to do

things that reduces waste or improves efficiency.

1. rather than dealing with major changes

2. in many companies the attitude is ‘if it isn’t broken, don’t fix it” whereas

3. and it is very important that suggestions are not put in an in-tray and forgotten
4. and not just the quality control manager

5. them as the key to staying ahead of future competitors in countries like China
6. rather than a short period of big change or a yearly review of systems

Complete the text with the most suitable words (7-16). Two words are extra (one in each box).

A record number of people have(7) to NASA to be part of
its astronaut training program. NASA said it received over 18,300
applications for just 14 jobs.(8) officials at NASA will now
spend the next 18 months looking at the applications to select the best
ones. It plans to(9) the successful applicants in the middle
of 2017. Brian Kelly of NASA: "It's heartening to know so many people
recognize what a great(10) this is to be part of NASA's
exciting mission. | look forward to meeting the men and women talented
enough to rise to the top of what is always a(1l) of
incredible applicants.”

It seems there is a great desire to work on America's space program and
perhaps go to Mars. NASA's Charlie Bolden said: "It's not at all surprising
to me that so many Americans from diverse(12) want to
personally(13) to blazing the trail on our journey to Mars."
The top applicants will have an(14) at the Johnson Space
Center in Houston, Texas. The chosen candidates will then get two years
of(15) They  will learn skills such as
spacewalking,(16) and operating spacecraft systems, and
learn Russian. After that, they could go to the International Space Station
or work for companies making spacecraft for tourists, such as Boeing and
SpaceX.

[Tepeuenb BOPOCOB AJIsl HPOBEAECHUS MPOMEKYTOUHON aTTECTALINU
Bonpocel k 3auery

8. What are the elements of a typical organizational structure?

9. What departments are there in a company?

10. What are the functions of a Finance Department?

11. What are the responsibilities of a Human Resources Department?

12. What are the responsibilities of a Marketing Department?

1.

2.

3.

opportunity
suitable

human
resources

pool
applied

announce

teamwork
experience

background
S

initial
training
contribute

interview




13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24.

25.

26.

27.

28.

29.

30.

31.

32.

33.

34.

35.

36.

37.

38.

39.

40.

41.

42.

What helps a company to evaluate its performance?
What is the difference between a public limited company and a private limited company?
What types of companies do you know?
What are the advantages and disadvantages of a partnership for its owners?
What stages does product development include?
What does ordering goods from the internet involve?
What does an online retailer do with an order?
What are the advantages and disadvantages of online shopping?
What are the characteristics of good customer service?
What ways can a company chose to advertise for new staff?
What are the key steps that an employer takes when hiring new staff members?
What documents should a job candidate submit to a potential employer?
What types of agencies can help to find a suitable candidate? What are their responsibilities?
What benefits do companies offer to their employees?
What does retailing mean?
Where do most retailers sell from?
Where are many retail outlets located?
What types of retail outlets do you know? What are their differences?
What is a retail chain? What retail chains operate in our town?
Bonpocsl k 3k3ameny
How does the characteristic of management depend on the national culture?
What are managers responsible for?
What does delegating authority involve?

What does business etiquette involve? What pitfalls may employees fall in when travelling
on business abroad?

What does a person need to do to own a franchise?

What are the benefits of franchising for a franchisee?

What are the benefits of franchising for a franchisor?

What types of services do banks provide for the general public?
Which bank looks after the government finance in our country?
What services do Merchant banks specialize in?

What would you use to take money from your account on Sunday?



43. What makes online banks different from other banks?

44, How can a company raise money on a stock exchange?

45.  When does an investor become a shareholder?

46. What does a shareholder receive?

47. Why do more people take interest in trading on the stock exchanges?
48. Who can help buy and sell shares on the Stock Exchange?

49. What is international trade?

50. How can governments control international trade?

51. What do tariffs and duties protect?

52.  What international organizationsr regulate tariffs?

BWJIET Ne 1 JIJISA 3AUETA

10 JUCLUTIINHE

WHOCTPAHHBIN A3BIK
53. [TpounTaiite TEKCT, NEpeBEANTE €r0 MUCHBMEHHO 0€3 CI0Baps.
54. ITepeBennTe npeIOKEHHBIE IPEUIOKEHNS] C AaKTUBHOM JIEKCUKOM.
55. OnumuTe MpeuIoKeHHbIN rpaduK: nepeyrcaInTe OCHOBHbIE KOMITOHEHTHI TpaduKa,ux

coepKaHue, CAEIAaNuTe BBIBOI.
3K3AMEHAL[I/IOHHI>H71 BUJIET Ne 1

110 JUCIHUIIIIMHE

NHOCTPAHHBIU SA3BIK

1. [IpounTaiiTe TEKCT, HEpeBEAUTE €T0 MUCHBMEHHO 0€3 cIoBaps.

2. [epenaiiTe OCHOBHOE COJIEpYKAaHHE BTOPOTO TEKCTA HA PYCCKOM SI3BIKE.

3. Onummre npeUIoKEHHYIO CXeMY: TIEPEYHCINTE OCHOBHBIE KOMIIOHEHTBI CXEMBI, CITOCOOBI
UX COEMHEHUs, (PYHKIIMH KOMIOHEHTOB.

4. OTBeTbTE YCTHO Ha BOMPOCHI SK3aMEHAIIMOHHONH KOMUCCHH IO MPO(heCcCHOHATbHON
TEMaTHKe.

1.

The road to the online retailing future is littered with the wrecks of Internet start-ups once seen as
the pioneers of a retailing revolution.

The shape of e-tail, however, is very different from what was predicted a few years ago. Apart from
Amazon and eBay — the web’s biggest forum for buying and selling, though it is an auction house
not a retailer — most of the biggest online retailers are not Internet start-ups but traditional shop or
mail-order groups. Retailers have brought their investment capacity and trusted brand names to bear



on Internet shopping — thus boosting public confidence. Many have integrated online sales into a
‘multichannel’ strategy that may link a website, shops and a mail-order catalogue.

There was a time when everybody said the Internet was going to steal purchases from shops. But
the opposite is happening: multichannel retailing is the reality today’, says Darrell Rigby, head of
the global retail practice at Bain & Co, the management consultants. ‘Many classic bricks-and-
mortar retailers actually started making money on their online operations long before Amazon did’.

A prime example of the fusion of the online and so-called ‘offline’ retail worlds is Amazon itself.
The company has expanded well beyond its roots as a seller of books and CDs, acting as an online
mall selling everything from gourmet foods to clothing. Evolving from pure retailer to ‘retail
platform’, it now conducts its online commerce in partnership with bricks-and-mortar retailers such
as Target, Nordstrom, Borders and Circuit City.

2.

The word kaizen comes from the Japanese words for school and wisdom. It refers to a system for
making improvements which aims to make sure that any business remains at the cutting edge in
terms of quality, processes, technology and productivity.

Kaizen involves all employees, from top management to the cleaning and maintenance staff. This is
why implementing kaizen may involve a change in the corporate culture. It has to be something that
employees do because they know it is good for them and the company, not something which they
do because management tells them that they must.

One big difference between kaizen and other attempts to change a business is that kaizen is a
continuous activity, rather than a short period of big change or a yearly review of systems.
Everyone is encouraged to think about the business and come up with suggestions for improvement
all the time.



